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SPRING HAS 
SPRUNG 

MAY IS ASIAN/PACIFIC 
AMERICAN EERHAGE MONTH 


A v crr y big "thank you" to 
/ loee who worked on 
t s ^ealth-Fitness Fair 
held 9 May. A large tu¬ 
ber of very professional 
topic were presented. He 
regret there was not more 
baae participaf-ifi. 

The recent oonnand 
picnic was a success. 
Many thanks to the hard 
working Recreation Ccnr- 
raittee manfcers and to the 
m a ny participants who 
provided the pot luck de¬ 
serts. He will be looking 
forward to the next 
function which will in¬ 
volve families and be on 
a week-end day. 

Oh a different note, we 
a gain welcome the HSO 
staff from Jacksonville 
who will be aboard 18-22 
May to assist us in an¬ 
ticipation of our sdhedr- 
? r ’ I.G. inspection this 
i i October - 19th 
23rd. 

It is also time to wish 
the Nurse Corps Happy 
Birthday as they cele¬ 
brate their 84th . This 


year, they will have a 
formal get together at 
the NAS Mathis Officers 1 
Clii). 

He also have the op¬ 
portunity to say thanks 
to our many excellent Red 
Gross volinteers who do¬ 
nated hundreds of hours 
of service. Without their 
help, it would not be 
possible for us to pro¬ 
vide the amount of care 
that is currently being 
provided. Thank youi 

And, on a final note, 
many thanks and words of 
praise have came in re¬ 
sponse to the hospital 
staff who ably helped 
with the tragic acc i dent 
which occurred in the 
housing area several 
weeks ago. Many people 
played key roles in 
providing superb medical 
care - and for sene, at 
great personal risk. 9uch 
team work and caring are 
what we are all about. 
Thank you. 


The theme of the 14th 
annual obser v ance is: 
"Asian-Pacific Americans: 
Effectiveness - Empower¬ 
ment - Enhancement." 

There are 24,882 
Asian-Pacific Americans 
in the Navy (4.31 percent 
of total force). Of 
those, 1,613 are officers 
(2.23 percent of all of¬ 
ficers), 23,267 enlisted 
(4.61 percent of all en¬ 
listed), and 1,258 women 
(2.17 percent of all Navy 
women, 5.06 percent of 
all Asian-Pari fip Ameri¬ 
cans in the Navy). 

There are two Asian- 
Pacific flag officers in 
the Navy: VADM Robert 
K.U. Kihme, Assistant 
QD, Surface Warfare and 
RADM (Sel) Ray R. 
S ar eera m , Director Supply 
Programs and Policy Di¬ 
vision. 

Tbo Asian-Pacific Aner- 
icans previously Made 
flag rank. They are: 
RAW Ming E. Ovm^ axl 
RAW Sanrel T.in_ 


Of the 1,615 officers, 
38 are Captains and 111 
are Gananders. The am¬ 
ber of senior enlisted 
Asian-pacific Anpriram 

(E-7, 8, aid 9) is 4,664 
(8.89 percent of senior 
enlisted). 

The reenlistment rate 
of Asian-Pacific Ameri¬ 
cans (not inclining Fil¬ 
ipinos) is 78.2 percent 
and 97.3 perce n t of all 
Filipinos reenlist. 

Tho 'additional notables 
— CAP! Tem Bugarin (SW) 
was the first Filipino to 
command a Navy ship when 
he assu m e d of tkr 
S aginaw (1ST 1188) in 
1985; and Fireman 2/c 
Telesforo Trinidad re¬ 
ceived the Medal of Honor 
in 1915 for his heroic 
efforts following a 
boiler explosion aboard 
OSS San Diego. 
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Who first beholds the light of day, 
In Spring's sweet flowery month of 
May 

And wears an Hnerald All Her life. 
Shall be a loved and happy wife. 

HAPPY BTK3HDAY TO... 


by EMI Debra Santee 


I Dorothy Bolden 
jjl | Thelma Carter 
iGiendle Counts 
“^lArchie Gates 
4 I Carolyn Haoce 
35 (EM2 Melinda Behrans 
Wj lHM2 Floyd Edauards 
, 41 IfCSN Ronald Rice 
^fjg IM. Ronald Snith 
j| |MS3 Brian Harrington 
•'§ 190 Brian Willcut 

v>C ■ 

'S' llXZR Judith Nadashima 
( 4| IKT Jesse Simoons 
3g ICDR Jack Sknith 
^jj ILCER Antonio Cooper 
JlNanette Edwards^ 

2f 1 Robin Rogers 
r(J 1913 Michael Stein 
Sherrie Jones 
^ |afl. David Miller 
,"4! IHMCM Dicnisio Villanor 
Angelina Durocher 
-yi I BN Kevin Metzger 
,iiL I James Patton 
g KSCS Alfred Kirk 
If |HM2 Thomas Wandrych 
Larry Mctenzie 
'.^ITerri Thome 

|EH2 Howard Ferguson 
^ja|^|HM 2 Michael Aguilar 
I HR William Risinger 


|9T Robert Stilwell 1 
|9C Erick Yoing j 


BN Litvin 

IlCm Harold WillianB j 
|9f2 Orville Davis i 


Mr. Weaver 

|HM2 Kelvin Sunlin 1 

[Michael Robinson 1 


Ms. Rogers 

|HH David Jbbnsen j 

lLT Krista Beaver 1 


Ms. Eldridge 

|BN Jason Hollihan S 


ICZ Parker 

|9T Staci Justice j 


9G Dunbar 

|HR Brian Willhoite | 


HR Heckart 

[LCm Erin Soderquist I 


1E3 Wilson 

|Hl Douglas Bilderback | 


Cm McKinzie 

|9C Robert Ray I 

* 

Cm Render 

|9T Christine Ansstrcsogl 


LOTt White 

lLT Vincent Glower 1 


LCm Kellogg 

ION John Hathcock j 


LT TjJct 

|9G Angel Hill j 


Ms. former 

Ion Danny ft rec j 


9ES Sauhill 

|EM2 Djuna Hayes 1 


9G David 

|9Q. Gordon Edwards j 


9G Uti.Ha 

[HA Paul Franklin 1 


90 Metzger 

1® Michael Bettner 1 


90 Miller 

[BN Nathan Grant I 


90 Nelson 

|9G Charles Bolin f 


90 Hnfan 

|HM3 Latrenda Vaugjai j 


90 Bunins 

|IC2 Terry Parker j 


91 Rainer 

|HM3 Eric Stablein j 


HR Bettner 

|BM3 Ronnie Melvin i 


HA Everett 

|BR David Owen j 


HA Winkle 


AWARDS! AWARDS! AWARDS! 


by: EM3 Smith 

Awards presented to staff personnel during the 
month of April. 

M9C Graves - Navy Achievement Medal 
MSI Schodhoff - Navy Achievement Medal 
BN Litvin - Letter of Cbnendation 

far Jr. Sailor of the Qtr. 

Mr. Weaver - Le tt e r of Cannendation 

for Civilian of the Year. 

Ms. Rogers - Letter of CrwMPnriation 
for Civilian of the Qtr. 

Ms. Eldridge - letter of Cbmnendation 
for Civilian of the Qtr. 

IC2 Parker - Letter of Chnnrnriafion 
9C Dunbar - Tet t e r of Cn—riilirim 
HR Heckart - L ette r of Ganendation 
MS3 Wilson - letter of Or—pndation 
CER McKinzie - Le tt e r of Appreciation 
CDR Render - letter of Appreciation 
LQCR White - letter of Appreciation 
LOT Kellogg - letter of Appreciation 
LT Luka - T e tt er of Appreciation 

Ms. Sooner - letter of Appreciation 
9ES Sawhill - letter of Appreciation 
9 G. David - letter of Appreciation 

9C Willis - Letter of Appreciation 
90 Metzger - Letter of Appreciation 
90 Miller - letter of Appreciation 
90 Nelson - Letter of Appreciation 
90 Hohn - L etter of Appreciation 
90 Bunins — L et t er of Appreciation 
BN R ainer - Letter of Appreciation 
HR Bettner - L etter of Appreciation 
HA Everett - Letter of Appreciation 
HA Winkle - Letter of Appreciation 

GN THE SPOT AWARDS!!! 
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YOU’RE LOOKING 
ATALETHALWEAPON, 



Before you take another bite, think about the fact that a diet high In cholesterol 
and fat can load your blood with cholesterol, which raises your chance of heart 
attack. In fact, more Americans may die by the fork than by any other weapon. 

Anrwdcon Haart Aj lodation 


Mr. Nesbet 
Mr. Wyatt 
Mr. Burnette 
Mr. Showalter 
Mb. Miller 
Ms. Nelson, G. 
Ms. Neal 
Ms. Avant 
Ms. Farr 
Ms. Wilson 
Ms. Neighbors 
Ms. Nelson, B. 
Mr. Smith, A. 


Mr. Weaver 
Ms. Hance 
Ms. Godxran 
Ms. Roberts 
Ms. Busby 
Ms. Thoopson 
Ms. Bernard 
Ms. McMillan 
Ms. Stewart 
Ms. McFarland 
Ms. Holt 
Ms. Hatcher 
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“PEOPLE OM5 AND GO SO QUICXU ffi£" 
(from The Wizard of QZ) 

DEPARTING EER90NNEL... 

Fair Winds and Following Seas'. 

EM Leeaoa Campbell 
HU Ronald Smith 
BN Sean Sfcith 
HM3 Brian Willcut 
BM3 Micheal Fadrezas 
913 Robert Tbobey 
Hfl. Phillip Mullins 

REPORTING PERSONNEL 

Welcome Aboard, 

Naval Hospital Millington!1 

IT Douglas Kamel 
HM3 Dean Hansen 
BM2 AnHin ny Tiirirptt 
BM2 Michea l Lengyeal 
m3 Rrben Morales 

90 Willie Bodges 
tS2 M. Williams 
MSI D. Harrison 
BN G. Alfredo 

91 Colleen Hill 
9t Brandy Tang 
BN J- Stanley 


0CHGRA1ULATKHS ! 

The National Registery 
of Bae r g e ncy Medical 
Technicians exam was 
held on 28 Feb 92, 
and the results are in ! 

The Staff Education and 
Training Department is 
proud to a mn iw p that 
there was a 10QZ pass 
rate for the fourth class 
in a row. 

The naapfi of the per¬ 
sonnel who successfully 
completed the National 
Registry are: 

90 Ledwell 

90 Wamock 
HN Wilson 
BN Traver 
HA Italian 

91 Sheppard 
BN Mattingly 
BA Hathcock 
90 Jones 
9C Davenport 


Staff 

Edacation \ 

And 

Training 


"OMIS Masters" 

The current GAMIS mas¬ 
ters are as listed below: 

Medi-tjuiz - 90 Fabrao 
91 Allen 
90 Hardy 

GR Medi-quix — 90 Hardy 
90 Stedry 
90 Oaten 

lab Medi-tjuiz - ???? 

P er sonnel in Education 
are issuing a c h a llen ge 
far everybody to came by 
and Hff to beat their 
current scores' 




TBS CUPPER STAFF 


m. 


CXR R. Harbaugjh - Editor 

BMCM E. Petty 

LCCR P. McConoaugbey 

1XJG J. Rnmine 

HMDS G. Bulgin 

9C W. Miles 

90 D. Santee 

HM1 T. Gough 

90 D. Cawtbon 

90 J. Smith 

90 J. Hardy 

Mb. Cindy Eldridge 



Insanity is continuing to do things 
the way you've always done them 
and expecting the results to be 
different. 


source unknown 










HWHLEAFLAH 


BY: Cyndi Hlrh-idgp 


Many dependents are 
enrolled in the Depen¬ 
dents Dental Plan (HP) 
without knowing that it 
is or what is actua l ly 
cowered. In this series I 
hope to answer that 
- question and others. 

EBP is a dental insur¬ 
ance supplement adminis¬ 
tered by Delta Dental 
under CHfiMTOS that cowers 
certain basic dental 
care. 

Vfaen necessary and ap¬ 
propriate to your de¬ 
pendents' dental condi¬ 
tion EEP*Delta will pay 
10GZ of the participating 
dentist's usual fee up to 
the customary charge for 
basic dental service. 

These include: Annual 
oral examination 

(including x-rays), 

cleaning and fluoride 
treatment, pit and fis¬ 
sure sealants, space 


OKaAiquffiiCKS I i i i « 

Bill Weaver ; Arfarin Office, 
for your selection as Ci¬ 
vilian of the Year for 

1991. 

Jean Eldridge; Ove rseas 
Screening, for your.se¬ 
lection as Civilian of 
the Quarter (GS/WG 02-05) 
First Quarter CY 1992. 

Robin Rogers ; Lab, for 
your selection as Civil¬ 
ian of the Quarter (GSAC 
06-13) First Quarter CY 

1992. 

* * * * * * * 

CK Tffi SPOT AWARDS: 

On the Spot Awards were 
awarded to the following 
civilian eoployees during 
the month of April. Con¬ 
gratulations to each of 


EL Wyatt. 

******* 

WELCOME ABOARD TP NBW 
EMPLOYEES; 

Karen Blalock — Fiscal 
Kevin Blythe — Fiscal 
Metliat Elrfiay - FapiliHpw 


FAHOELL TP EEPAKxnr: 
EMPLOYEES: 

Judy Beraett - Pt Admin 
******* 
WCBt PMflfldUr 

I wish to thank the mili¬ 
tary and civilian s taff 
m e m b ers that participated 
in the WordPerfect 

classes held at MC1TMBA 
DET during the nHw of 
March and April. 


maintainers and emerge n cy 
services. Emergency ser¬ 
vices are considered to 
be treatment to relieve 
dental pain. This may 
include procedures to 
stop bleeding, open and 
clean an infer Hm etc. 
It does not include ex¬ 
tractions, pulpotondes or 
root canal treatments. 

More about the EBP next 
month. 


you: 

P. Avant, J. Bernard, 
W. Burnette, L. Busby, 

D. Cochran, J. Farr, 
C. Bance, C. Batcher, 
J. Bolt, C. McFarland, 

E. McMillan, R, Miller, 
B. Neal, S. Neighbors, 
B. Nelson, W. Nelson, 
B. Nesbit, D. Roberts, 
J. Showalter, A. Smith, 
T. Stewart, J. Thompson, 
B. Weaver, S. Wilson, 


******* 


LET m BEAR FROM YOU. 


Any items of interest or 
concern, regarding civi¬ 
lian matters (for input 
in the neropaper) may be 
directed to Cyndi Eld- 
ridge in roam 238. 








MEMORIAL Dff's 
TOP SACKED MESSAGE 




Macri al Day is a time of remeabering aod anotim! 
Four years ago this veek I had the honor and privilege 
of burying ay father in a national cemetery in Spring- 
field, Missouri. The American flag draping dad's casket 
was neatly folded by the two sailors and I presented it 
to men through tearful eyes. 

It's true! A Nation survives, and the removal of our 
Ration'8 Ensign, from the coffin symbolized that, 
though all its citizens die (even veterans), the nation 
oust continue. 

1 ayimpresaed that the symbol of our faith is the 
cross of Jesus, who died for men and women of all na¬ 
tions so that they may have life. A nation will finally 
say farewell to us all, but the saviour will not. 

Ify Father, Friend and Poet wrote: 

And so it stands, abandoned now, 

this old house, once bustling and busy 

and the little kids in their wisdom 

will look and say "Grandpa's not here, is he?" 

But new houses are being built 

with new paint to shine and glow 

and it's time for all old to pass t 

when the new comes, they have to go 

Whether house, or body, or aeons of time 

We have done well when we bequeathed 

A fire to warm a passing generation 

And the smoke of our memory about them wreathed 

PAUL E. TOTEE 1921-1988 

Take time to reoeober and give thanks to all those who 
have gone on before us! 

In his service and yours, 




Overeaters. Anon y mo u s 
Meetings: A new meeting 
of OA meets anHbase at 
the Family Service Cen¬ 
ter, building N-763, each 
Friday from 12:00 noon to 
1:00 p.m. QA also meets 
cn Tuesdays, from 12:00 
noon to 1:00 p.m., at the 
Naval Hospital Chapel, 
third floor. QA is a 
self-help p rogram using 
twelve steps recovery 
concepts. The meetings 
are open to a n y one in¬ 
terested. For further 
infnfBwHfUj contact Mike 
White at 873-5828/5829. 


CHAPEL 


Hospital Chapel (Open 24 hrs. an 3rd D e ck ) 

Monday - Friday Prayer/Share Fellowship at 1545 
Wednesday Bible Study at 1200 
Friday - Sanaa Catholic Mass a£ 1130 

TV - j ir h nirrir. 

Thursday - Bible Study at 1130 

Other Worship Opportunities contact HAS C ha p el 

at 873-5341. 

Pastoral Counseling is available for individual, family marriage, 
pee- marri age, divorce, sacranenfa, death/dying, substa n ce abuse, 
eating disorders, etc. Call the Chaplain's office at fia. 220, 
873-5828/9. 

Chaplain available 24 hrs. by calling HAS 0QD at 873-5509* 
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GET SMART -i 

ENROLL TODAY IN SOME J 

OFF-DUTY COURSES >■*& 





Father and Son Share the History of Naval Hospital 


v 


M-0. E che l Jr., P.T. 
(Left) reported aboard 
the old Naval Hospital, 
Millington as Department 
Head, Physical Therapy in 
May 1969. At that time he 
mas a Physical Therapist 
commissioned as a Lieu¬ 
tenant in the Medical 
Service Corps. The re¬ 
placement hospital mas 
nothing more than a fern 
steel marking stakes in 
the field next door. The 
Vietnam mar mas at its 
height of conflict, and 
the hospital mas func¬ 
tioning at its maximum 
capacity. Hundreds of pa¬ 


tients, Med-fivaced from 
Vietnan meekly, kept the 
hospital busy 24 hours a 
day, filling all mards 
and services. He rcmcm 
bers with great fondness 
the unique personalities 
that made up the Naval 
Hospital family, and how 
the staff worked to take 
care of all patients and 
each other. He also re¬ 
calls how each Friday the 
evening meal MM InhBfpr 
tail, and how an Saturday 
fried rabbit mas the meal 
of choice. Construction 
of the rep lacem ent hos¬ 
pital mas coopleted and 


the hospital move oc¬ 
curred over a weekend in 
May of 1972. He re members 
those as busy days, ex¬ 
citing days, and dernmnd - 
ing days. Currently M.O. 
Eckel Jr. is the Pastor 
of K*1e-igh North Baptist 
Church and Director of 
Physical Therapy Mid- 
South Rphah M.O. Eckel 
in (Rigjbt) mas two years 
old when his father was 
transferred to the Naval 
Hospital, Millington. He 
is a graduate of Milling¬ 
ton High School, and the 
University of Osteopathic 
Medicine, and Health Sci¬ 


ences, Des Moines, Iota. 
He is completing hir’sst 
clinical intend/ in 
Physical Therapy _oe 
Naval Hospital, Milling -- 
ten. Upon successfully 
completing this last in¬ 
ternship he will graduate 
with a Masters Degree in 
Physical Therapy on 22 
May 1992. M.O. Krfa>1 TTT 
expresses an interest in 
Navy Medicine, but his 
long term plans do not 
include pursuing a Navy 
romminnuxii He will be 
joining his faHmr in 
private practice upon 
graduating* 






THE P ATTKN T AIKDCSTTRAnCH DEPAKMKT 


The Patient Administ¬ 
ration Department is one 
of the largest depart¬ 
ments at 11 ^ command , 
with over thirty military 
and t w en ty - fi ve civilian 
p e r sonnel. The depart¬ 
ment is comprised of 
three separate divisions 
- Inpatient, Administra¬ 
tion, Outpatient Admin¬ 
istration, and Coordi¬ 
nated Care. 

MS Daily heads the 
Inpatient Division. The 
Inpatient Services Branch 
handles the admission and 
discharge of patients, 
provides liaison with the 
Base and PSD, tracks pa¬ 
tients in civilian hos¬ 
pitals, arran g e s for aer- 
omedical evacuations, and 
operates the Medical 
Holding Coopany. HC 
ieairn Reed is the Lead¬ 
ing Petty Officer, and is 
assisted by 90 Steve 
Kelly, BM3 Stan Carter, 
Sgt Steve Sknercak, and 
90 Craig Eddins. The 
Admissions Branch is cam- 
prised of 90 Pat Knigh¬ 
ton, ON Eric Weaver, aod 
BN Chad Sander. Inpa¬ 


tient Records is su¬ 
pervised by our newest 
employee, Nancy Bratcher, 
who is now our Medical. 
Records Librarian, She 
is assisted by Robin 
Stevens, Nancy Kent, 
Linda Romero, Sandy Wil- 
lilams, and Eileen Flem¬ 
ing. The Extremely busy 
Transcription Service is 
run by Isabelle Stonoent, 
with Mary Koziol, Sandra 
Van Eaton, Jackie Hib¬ 
bard, Barbara Ricketts, 
and Jessie Young all do¬ 
ing their best to keep up 
with our provider's dic¬ 
tation. Aon Cates runs 
the medical board sec¬ 
tion, and does the dis¬ 
ability counseling, as 
well. 

Ensign Olivolo beads 
the Outpatient Administ¬ 
ration and Coordinated 
Care Divisions, assisted 
by 9CS B ui gin . The Out— 
paient Records Branch 
does a marvelous job of 
keeping up with the 
record maintenance of 
thousands of outpatient 
records, as well as get¬ 


ting the right record de¬ 
livered to the right 
clinic for each scheduled 
appointment ever y day. 
9C Alicia TUrner and 9C 
Tyrone Willis are the 
Leading Petty Officers. 

- The staff meoiters of Out¬ 
patient Administration 
consist of 90 Terry, 90 
Williams, 90 Grissom, 91 
Anderson, BN Li twin, BN 
Prate, BN Devlin, BN Har¬ 
rell, HA MLssey, . BA 
Shively, HA Zych, HA 
Everett, HA Priest, HA 
Blessing, BA hummus, HA 
Mortenson, HA Jones, HA 
Ingram, and (soon to be 
Mom!) HA Rolley. The ci¬ 
vilians in the Division 
include Evelyn Daniels 
* and Edvance Carter. Get¬ 
ting the appointments 
scheduled and keeping 
track of them is the re¬ 
sponsibility of Dorthy 
He nder son and her staff 
of Jeanette Juqgkans, 
Carolyn Malone, and Deb¬ 
bie Litton. 

The Coordinated Care 
Division deals primarily 
with agencies externa l to 


the hospital. Sue Bill¬ 
ings heads the 
CHAMPUS/Health Benefits 
Advisory Branch, ably as¬ 
sisted by Betty Black, 
Ellen Daily, and Roy 
Southall. 9fl Raodell 
Perry leads the Supple¬ 
mental Care Brandi, with 
90 Brian Donegan and 90 
Jeffrey Munsey. 90 
Cliff Eduards handles 
non-naval edre and 
third-party claims. 

I am LX Ron Luka, the 
Head of the Department. 
tfy M a nage m ent Assistant 
is Sandra Doan, who is 
also the Birth Registrar 
for the hospital. In the 
few months that I have 
been here, I have been 
impressed with the pro¬ 
fessionalism and friend¬ 
liness of the staff of 
this hospital, and the 
focus an doing vhat's 
best for our patients. 
The Patient Administra¬ 
tion Department has a 
commitment to service; 
both to the patient and 
to the staff. We're here 
to help! 




ENCORE.... may reenlist. 

WAX IS U. HJW DOES The authority to lo¬ 
ll EFFECT ME? cally extend enlistments 

By BML Santee will be granted only in 

those cases where a one 

The Enlisted N a vy Ca- time extension of no 

reer Options for Been- longer than two months is 

lis tment or ENOCHS pro- required to provide ample 

gram has recently been opportunity for reeor- 

modified in an effort to listment authorization to 

meet manpower end- a member who has not pre¬ 
strength requirements for viously submitted a reen- 

the "downsized" Navy. listment request, or when 

All first-term enlisted a member is entitled to 

personnel must now re- active duty medical bene- 

quest reenlistment or ex- fits for themselves or 

tension authorization their dependents, 

from BOBERS or EBKAC. 

As with the previous HJW IX WORKS... 
provisions of C8ED 3 re- 

enlistment guidelines for Personnel planners un- 
first term personnel, HI- veiled ENOOEE in February 

CORE reenlistment and ex- as an answer to first 

tension quotas will be term retention problems. , 

determined by the manning The idea was to block re- 

levels of individual ra- enlistment in overcrowded 

tings Navy-wide. Those ratings, or job drills, 

qualified mmbers in unless sailors are top 

over-manned ratings will p er fo r m er s and job open- 
be offered optional ca- ings are available, 
reer paths in which they If not, the pro g r am is 


supposed to steer the data. 

sailor into a related oc- 1,066 have been V " d 

cupation, put the sailor bade for such reati 
on hold until an opening lade of a camnaodin^ ^r- 

occurs or force the fleer's endorsqnent. 

sailor back into civilian 296 were canceled by 

life. the or iginating commnd. 

Navy officials are now 115 have been told they 

working overtime to re- can't reenlist unless 

duce the backlog, caused they're willing to switch 

in part by new liberal ratings- All requests 

rules that permit inter- from sailors due to 

ested sailors to apply leave service in April 

for reenlistment up to a have been answered, at 

year ahead of their ser- this point. May requests 

vice completion date. are "at the top of the 

To date 18,461 requests stack" and, enre the 

submitted by April 16th 'how-wave" of requests is 

have fallen into these answered, future ENOCHS 

categories: submissions should flow 

5,616 are being held mane easily, 

until sailors come within The in for m ation for 

nine months of their term this article was taken 

completion date (or from the Navy Times. For 

EADS). more i nformat inn about 

4,876 are "working," the ENOCHS system and how 

meaning sailors should it may effect you, con- 

get a response soon. tact your Command f 

4,655 have been ap- Gomselor. \ 

proved. 

1,835 had incomplete 


The Most Important 









GCEfttID BOTES COSHER 


Aerobic Fitness 


Physical fitness has 
■any benefits; it can im¬ 
prove your strength, im¬ 
prove your flexibility, 
and improve your endur¬ 
ance. Most importantly 
physical fitness can im¬ 
prove your health. In 
particular, improved lev¬ 
els of cardiovascular and 
respiratory fitness has 
been show to lessen your 


adjusted as to their in¬ 
tensity to maint-ain a 
steady elevated heart 
rate. Aerobic exercise 
must be done on a minimum 
of three times per week 
to maintain your fitness 
level. You should exer¬ 
cise four to six times 
per week to increase your 
aerobic fitness level. 

Aerobic training in¬ 


beats/mm for a decoodi- 
tioned person. The tables 
Hat-pd below will provide 
a guide for your esti¬ 
mated target heart rate 
and your six second pulse 
count. Re m p i Ae r that you 
should exercise at a com¬ 
fortable level, if you 
are feeling short of 
breath or unable to c ar r y 
on a conversation while 


risk of heart disease. 

tensity is adjusted ac¬ 

exercising 

you are exer- 

Aerobic fitness is the 

cording to your heart 

cising to hard, and have 

term currently in use to 

rate. First you most de¬ 

exceeded your aerobic 

describe cardiovascular 

termine your naxinuB 

level. 


exercise prograas. Aero¬ 

heart rate(M-H.R.). Use 




bic means with air or ox¬ 

the formula 220 - age 3 

SIX SHOOK) PULSE Q0CHT 

ygen. The purpose of an 

M.H.R.. To determine your 

6 

SBC. aXKT PCLSES/fcm 

aerobic exercise program 

target heart rate 


7 

70 

is to inprove your bod¬ 

(T.H.R.) qse the formula 


8 

80 

ies' ability to obtain. 

M.H.R. x (.6 to .75) * 


9 

90 

transport and utilize axr 

T.H.R.. The .6 - .75 rep¬ 


10 

100 

ygen. In other words aer¬ 

resents 6QZ to 75Z of 


11 

110 

obic exercise improves 

your maximal heart rate. 


12 

120 

your hearts' ability to 

For individuals just be- 


13 

130 

function as a punp and 

ginning an aerobics pro- 


14 

140 

deliver oxygen throughout 

gran use .6 - .65, for 


15 

150 | 

your body. 

individuals already phys- 


16 

160 j 

Aerobic fitness should 

ically active use .7 - 



1 

1 

be the mainstay of any 

.75 as the percentage 

TARGET HEART BATES 

physical fitness program. 

factor in the target 

AGE 

BARGE 60Z-75Z 

An aerobic exercise is 

heart rate calculation. 

20 

120 

- 150 

one that can be main¬ 

When measuring your heart 

25 

117 

- 146 

tained for a nrirnim of 

rate take your pulse at 

30 

114 

- 142 

20 - 30 minutes at a 

the radial or carotid ar¬ 

35 

111 

- 139 

steady intensity. Exam- 

tery for six seconds. 

40 

108 

- 135 

pies of aerobic exercises 

mil triply this figure fay 

45 

105 

- 131 

include walking, jogging, 

10 for your pulse rate 

50 

102 

- 128 „ 

running, swimming, bicy— 

per minute. Example: If 

55 

99 

- 124 

cling, rowing, aerobic 

an individual is 20 years 

60 

96 

- 120 j' 


dancing, step climbing, 
and circuit training. All 
of these exercises can he 


old, the M.H.R. is 220 - 
20 3 200 beats/min. The 
T.H.R. is 200 x .6 * 120 


65 93 - 116 



BICYCLING 

THE WAY TO GO! 

MAY- met MONTH 


m 





I'm sure many of you are 
wondering what is happe¬ 
ning with TQL, parti,cu- 
lar y those of you who 
participated in HSO Jack¬ 
sonville's training last 
fall. Let me assure 
you that TQL is alive and 
kickin' at Naval Hospi¬ 
tal, Millington. Due in 
large part to a lack of 
available training, our 
level of activity has 
been limited. However, we 
are moving forward as 
best we can. Our mission 
and vision statements 
will be pasted on the 
quarterdeck and at the 
QPD lobby in the near 
future. I encourge you to 
read than and if you have 
any consents or ideas, 
write them down and bring 
them to ns in the KME 
office, rota 029. Let me 
catch you up to date on 
same aspects of our "qu¬ 
est for quality." 

TRAINING 

We've got some good 
t raining scheduled be¬ 
ginning in June with a 
TQL Tools Course. The 
Navy Medical Quality In¬ 
stitute will be an board 


providing classes during 
the fourth quarter of 
this fiscal year for up¬ 
per management, depart¬ 
ment hparto and facilita¬ 
tors. A TQL brief was 
added to the Gaanand 
Orientation schedule in 
February. A 3 to 4 hour 
TQL awareness class 
should be online in June 
and will be a one-time 
required class for all 
military and civilian 
staff. Those who attended 
HSD's classes last fall 
will not be required to 
attend but are welcome if 
they want a refresher. 

PAT 

Wff TTK 

A PAT (Process Action 
Team) is one of the 
Quality Imp ro wau ent Teams 
of the TQL infrastructure 
and is, in my opinion, 
the most important. A PAT 
is a group of people who 
work intimately with the 
process to be studied. 
Glided by a team leader 
and Facilitator, they are 
cbosan by the Quality 
Council to study an area 
of ranr*»m T They deter ¬ 
mine whether the process 
.is in control, and, if 
not, propose solutions to 
i mpr o v e the process. To 
date we have 2 PAT's 
working on two areas of 
concern for the upcoming 
IG inspection in October. 

OUTPATIENT HEDGED 
AVAILABILITY 


Thi« team has h»pn ac¬ 
tive since the end of 
February. Their mission 
is to study the outpa¬ 
tient record filing and 
retrieval system and 
bring the unava il ability 
of outpatient records 
within statistical con¬ 
trol. Teas menhers in¬ 
clude Mrs. D. Hen d erson 
(Gent. Appt.), Mr. E. 
Carter (OH)), HK2 M. 
Quatrone (BMC), HA D. 
Blessing (CP)), EH2 T. 
Mullins (Surg. C1-), BM2 
J. Gonzalez (FPC), IM2 A. 
Turner (OH)), EMI G. Ed¬ 
wards (inpt. Nurs.) and 
teas leader EHS S. Oliv- 
olo (CTD). This highly 
motivated group defined 
, and developed an accurate 
flow chart of the out¬ 
patient records process. 
They are currently col¬ 
lecting data to identify 
whether the system is in 
control and Wat area to 
focus on to improve the 
system. A nusaber of small 
i mp rov em ents hare already 
been made to the system 
and are paying off. This 
team anticipates closing 
out their project in 
June. 

HD-SECW AFTOUmfiOS 

This team met for the 
first time in April and 
is facing a tremendous 
challenge. They are 
tasked with crawler 
process which deals with 
our no-show appointment 


rate. Their mission ‘ -o 
assess the variaoc 
tween clinics for i 
ting appointkment data, 
and producing statistics 
an what is/is not being 
entered by each clinic. 
The staff membe r s hand 
picked by the Quality 
Council to look at this 
process are: Mrs. D. 
Bolden (Occ. Hlth.), BO 
T. Susa (Beds), HM2 R. 
David (Urol.), HM2 T. 
Perkins (CB/Gyn), HH2 
Metty (Opt), HH2 T. 
Fortenb erry (Ortho), HC 
R. West (DCS), LT R. Luka 
(Pt. Admin) and team 
leader Mr. B. Lewis 
(MED). The facilitator is 
Ms. K. Stanton (Gssnd. 
Eval.). 

MESS S PHTTAl.Tffr 

unuzAnm 

This rraggi f tpp W 

tabliohed to lock at j& 
to better utilize the 
talents of our Mess Spe¬ 
cialist. The committee is 
chaired by HEM Betty 
(CMC) and includes MSC 
Graves (Food Svc.), TOC 
Gough Ont Log), MSGS 
Kirk (HBQ), 901 Soileau 
(Pers.), U Glover (Ops 
Man), and IT Henry (int 
Log). The committee an¬ 
ticipates having reconr- 
inendations for the Cbm- 
manding Officer of 14 
May. 



RANCH OFF 


3RAHCH MEDICAL CLINIC 


HSSGNAL KBOOGNmCH 


BN Canty Lynn Richardville 


7Vii« mnnth 'B Branch 
Spotlight is a 1980 grad¬ 
uate of Bay City High 
School in Bay City, 
Texas. She entered the 
Navy in April 1990 and 
graduated Great Takes 
Hospital Corps School in 
October 1990. 

Although NAVH0SP MMj- 
EETON is the first car- 
mod for her, 91 Richard- 
ville has entered the 
mainstream with the grace 
of a seasoned profes¬ 
sional. Since her arrival 
in October 1990 she has 
made contributions to 
several departments. Her 
first stop was Education 
and Training at NAVHDSP 
followed by a tour in the 
Aviation Medicine Depart¬ 
ment at the Branch 
Clinic. Here die became 
adept in the "phases of 
physicals" including 
EEC's and audiograms. 
Next case a lAmonth tour 
in Health Records. It was 
here that she made acme 
very noticable contribu¬ 


tions. Records has her to 
thank for their SSIC fil¬ 
ing system, standardised 
chit filing system, and 
their "Desk-Top Manual" 
which augments their Pro¬ 
cedures Manual. BN Rich- 
ardville has just • re¬ 
ported to Occupa tio nal 
Health and is looking 
forward to increased 
training and intprarrim 
with the Civil Service 
Commsiity as well as the 
Active Duty Faction. 

Hi Richardville states 
that she ha« been influ¬ 
enced greatly by HMCM lir- 
i taker who tells her that 
she can do anything she 
believes in, she believes 
strongly enough! Hell, 
she believes that she 
wants a degree in hospi¬ 
tal adainistration and 
she will enter Shelby 
State this fall as the 
first step toward that 
goal. 

by: EM2 Darren Cawthon 


"BRANCH NOTABLE EQUITABLY* 

'*ID LEAD 100 MJ5T KNOW TOUR MEN, TOUR MISSION, AN) HUtSHF".. .MM Vfcitaker 
'’CONTRARY TO POPULAR BELIEF, IEADERSHIP BEGINS AT Tffi BOEIIlf , ...U Shaw 
"I uve DAY BY DAY, TAKE LIRE AS IT CUES, I DON'T BASE A QUOTE!!!.. .tt Gazoo 
"do not live without 


Darren Cawthon 















WHY THE FRA? 
By: LTJG Bonne 


v 


As a inedber of die 
Fleet Reserve Associa¬ 
tion, I received ay copy 
of the FRA's Oa Watch 
b imonthly newsletter. In¬ 
side, I found articles 
from the Master Chief 
Betty Officer of the 
Navy, Sergeant Major of 
the Marine Corps, and the 
Master Chief Betty Of¬ 
ficer of the Coast Guard. 
The articles.-written by 
the«» three individuals 
provide valuable infor¬ 
mation that can be used 
by all active duty per¬ 
sonnel regardless of pay 
grade or length of ser¬ 
vice. In the Hill Scoop 
section, short articles 
are written to update the 
reader an various topics 
being discussed on Capi¬ 
tol Hill. 

fchat is the Fleet Re¬ 
serve Association (FRA)? 
FRA is an organization 
comprised of enlisted 
persomel (active, re¬ 


Tbere has been a strid¬ 
ing misconception that 
the Security Manager and 
the Security Officer are 
one and the same. 

The Security Ifenager is 
the principle advisor on 
information and personnel 
security in the conmand 
and is responsible for 
the command's Information 
and Personnel Security 
Program (NAVQ3SEMELLIRSI 
5510.1H). The Security 
Manager works with the 
Classified Materials Cus¬ 
todian to ensure all sen¬ 
sitive materials received 
or distroyed by the com¬ 
mand are handled in a 
mgararner that does not 
breach security gride - 
lines as set forth in (F- 
NAVmST 5510.1H. The Se- 


serve, and retired) from 
the U.S. Navy, Marine 
Corps, and Coast Gband. 
Approximately 150,000 
dues-paying FRA me ntor s 
belong to one of 325 
branches, or are carried 
on the MEnbei^hipr-atLarge 
Boll. 

Mentorship in the FRA 
is open to all enlisted 
p erso n n el of the U.S. 
Navy, Marine Corps, and 
Coast Guard (active duty, 
reserve, and retired; 
regular or reserve). Gomr 
ndssioned Officers of the 
Sea Services with at 
least CHS DA? of prior 
enlisted service (in any 
b r a nc h of the U.S. Armed 
Forces) are also eligible 
for membership. 

FRA was founded in 
1924 in Philadelphia, PA 
by YNC George L. Carlin, 
DSN (Bet). For nearly 
seven decafes FRA has 
continued its mission, to 


DID YOU 
BY: IXJG 

curity Manager also works 
with the Department of 
the Navy Central Ad¬ 
judication Facility 
(D0NCAF) in Washington, 

DC, to ensure all co mman d 
personnel, both military 
and civilian, have the 
a ppr o pr iate paper w ork 
Completed to determine if 
the individual is eligi¬ 
ble for a security clear¬ 
ance. After eligibility 
for a security clearance 
is determined, and if the 
individual should be, or 
ha« been, g rated access 
to classified information 
is based solely on the 
"Need to Know” (the 
in foraati cai) and NOT on 
Bade or Ray grade. 

The Security Officer is 
the amraand's 'Master- 


protect the pay, bene¬ 
fits, and entitlements of 
- Sea Service personnel and 
thpir families in the 
U.S. Congress. Among 
FBA's founders were the 
first enlisted men ever 
to testify before a Con¬ 
gressional Committee. FBA 
is also a founding member 
of the Military Coalition 
- a 26 member group of 
military related organi¬ 
zations that unite an is¬ 
sues of mutual concern. 

While the FBA's prin¬ 
cipal progr a m is lobbying 
in the U.S. Congress to 
protect the personnel in¬ 
terests of the Sea Ser¬ 
vices Community, it also 
helps mentors with indi¬ 
vidual career problems by 
maintaining close li a i so n 
with the Department of 
^Defense and Veterans Af¬ 
fairs, Service Headquar¬ 
ters, aod other govern¬ 
ment agencies aod depart- 


man 

HMOC 

At-Arms" aod is respon¬ 
sible for good order aod 
discipline an the hos¬ 
pital coopound and mana¬ 
gement of the Security 
Division within the Op¬ 
erating Management De¬ 
partment. The Security 
Division is divided into 
three branches. 

The Operations branch 
is responsible for all 
security and law en¬ 
forcement functions such 
as internal and external 
security measures; fixe 
p re v e nti on services; en¬ 
forcement of base and 
Navy regulations, as well 
as command policies; aod 
arraignment for NonJudi- 
cial Punishment (NJP). 

The Atari til g f- raHrsn 

branch is responsible for 


meats. 

FBA offers a variety 
of sponsored or endorsed 
programs and servicer 
help its men tors pere 
ally and professionally. 
No salesman will ever 
call an you to buy HULK, 
product because of your 
membership in the FBA. 

The FBA's lobbying 
s tr en g th comes from its 
me n tor s and all the re¬ 
sponses to questionnaires 
inrlnferi in Qa Watch and 
Naval Affairs ( a nother 
publication published by 
the FBA.) Make your voice 
heard an Capitol Hill by 
completing the question¬ 
naire on the last page of 
this paper; return it to 
KEJG Bomine, room 212 or 
to 901 Betty, room 226 
by 29 May 92. All command 
responses recei v ed will 
be fonarded to the FBA's 
Gh Which. 


all administrative func¬ 
tions normally associated 
with a security depart¬ 
ment. This incligfes phys¬ 
ical security, loss pre¬ 
vention, badge and pass 
controls and NJP revi¬ 
sions. 

The Investigation 

branch is responsible for 
all investigations in 
building H-1D0 not under 
Hip jurisdiction of Hie 
Naval Investigation Ser¬ 
vice (JUS) or NAS Memphis 
is IXJG Bomine. His of¬ 
fice is located in room 
212 (ext. 5906). 

The Security Officer i- 
LI Glower. His office 
legated in Operating 8* 
agement (ext. 5811). 



RESPONSE DEVICE 


ACT NOW 


GIVE US YOUR VIEWS TODAYS' 

Then's no coat Involved. Check Items ■ T-9 r then complete the Information- form below. Return- your re¬ 
sponses to-FRA postage-paid. Detach the reply form, fold In half, tape alt 3 sides. Be sure FRA’s business 
reply address shows an the outside and malt. f ^ *- 1 


o 


On Watch 


Check the box below to re¬ 
ceive a complimentary one- 
year subscription or renew it. 
Command representatives/ 
Ombudsmen: indicate the 
quantity you need for distribu¬ 
tion. You must renew your 
FREE subscription annually. 

□ Start my free □ Send me 

1-yr. _copies 

subscription. for my 

command. 

□ Renew my FREE subscription. 


© 


WRITE TO YOUR 
CONGRESSMEN 



FRA publishes a FREE brochure that 
lists your U.S. Senators and Repre¬ 
sentatives by state, and gives tips on 
how to write an effective letter. Check 
below to receive your personal copy. 


□ YES, 

today! 


send me FRA's free brochure 


Have you seen positive changes in 
the commissary since DeCA assumed 
responsibity? 

□ YES □ NO 

Do you have any compliants? 

□ YES □ NO 

Changes:__ 

Complaints:__ 


© 


TALK TO CAPITOL HILL 

Do you support the 15-year 
retirement plan introduced by 
Sen. Nunn that would allow 
members with between 15 to 20 
years of service to retire early 
during the drawdown? 


□ YES 


□ NO 


© 


SOUND OFF TO 
CONGRESS 




Help FRA protect your pay and 
benefits on Capitol Hill ... enroll 
in FRA's "SOUND OFF TO 
CONGRESS" program. There's 
no cost involved. Check "YES” 
below to stay informed and en¬ 
sure your voice is heard in Wash¬ 
ington. 

□ YES! Sign me up for 
"SOUND OFF TO CONGRESS" 
today! 


TALKBACK 

Do yoa feel that;the, 
law which/ dissallows© 
youTronu receiving 5 
disability compensationand;^ 

concurrently 



should be re-. 


pealed>‘% 

v*- -i* 

^□*YES 




w FRA Insurance Plans 

And FRA Membership 

For FREE, no-obligation information, 
check the boxes below: 

I I MilicarePLUS Active Duty □ FRA's Standby Plan ossm 

CHAMPUS Supplement Plan o«ao Q fra - s Term Ufe p(an ^ 

□ MilicarePLUS Retired n coa 

CHAMPUS Supplement Plan owe U FRA Membershl P 09670 

Or call TOLL FREE 1 -800-424-1120 

0WB4 


M- 


© 


Enter fra’s Cartoon Contest 


Write your caption idea for the cartoon on page 3. If 
your caption wins, you'll receive $30 and FREE FRA 
Membership (Total Value: $50). Your caption idea: 


KD 



Complete the form 
at right to send your 
views to Congress and 
to receive your 
requested information. 
Please check the 
box to apply for 
FRA Membership. 


USN, USMC, USCG enlisted 
personnel and commissioned 
officers with at least one day of 
enlisted service are eligible for 
membership. 

Please detach and fold 
the reply form. Then 
tape the three sides 
before mailing. 


Please Print 
Name — 


YES! Give my 
views to Congress. 


YES! I want to 
join FRA. 


Address 


City, State ZIP. 
Rank/Rate- 


Service DuSN DuSMC DUSCG 


Status □Active 0 Reserve CD Retired 
Phone ( )_ 


Type of membership CU Branch CU Member-at-large 
_ Date of Birth _. 


Previous FRA Member 
Branch #_ 


□ Yes □ No 
_Member #_ 


Mo/D»yTYr 


Social Security Number_ -_- _ 

Payment Option (if applying): □ I’ve enclosed my check for my"$20 annual dueaT^Makecheckspiyable to FRA.)T 
□ Bill me later Bill my □ Mastercard® □ VISA® • '' * ..' ’ - ; 

TV..* ’ 


Card Number I_II_lDDDfTlf_Jl_IDDODPl_II_IDExpiration Date 


Signature. 




Dale. 


0MB4 


PHOTOCOPY THIS PAGE AND PASS IT ON TO YOUR ACTIVE DUTY FRIENDS! 





TELL US WHAT WE NEED TO KNOW 


How familiar are you with FRA? In 
discussions with active duty service 
members and families across the country, 
we found there are a lot of misperceptions 
about who FRA represents and what we do. 
Take five minutes to fill out this survey. Tell 
us what you know and don't know about 
FRA. We would appreciate any suggestions 
vou ma\ have on how we can improve our 
programs and services, to better assist you, 
the active duty Sea Service member or family 
member. 

1 Are you a service member or a family 
member? 

□ service member 

□ family member 

□ USN □ USMC □ USCG 

□ active duty □ reserve 

□ retired 

Age_Sex □ M □ F 

2. Are you a member of FRA or the 
Ladies Auxiliary? 

□ yes □ no 

3 . How familiar are you with the FRA? 

□ very much □ somewhat 

□ very little Q not at ail 

4 . Which Service(s) does FRA represent? 

□ Navy □ USMC 

□ USCG □ all 3 


5. Which groups does FRA represent? 

Q active duty Q reserve 

□ retired □ all 3 

6. How did you first learn about FRA? 

□ command representative 

D FRA briefing □ On Watch 
publication □ a friend 
Other:__ 

7. Did you think FRA was an 
organization just for retirees? 

□ yes □ no 

8 . If you said yes, has that perception 
changed? □ yes Q no 

If yes, WHY did you change your 
mind?_ _ 

9. What's FRA's primary mission? 

□ effective lobbying □ social 
club □ family support 

□ not sure 

10. Are lobbying activities necessary to 
protect your military pay and benefits 
or is everything automatic? 

□ need lobbying □ it's 
automatic □ not sure 

11. Which FRA services and programs 
are important to you? 

□ Protection of your pay and 
benefitS/»in Congress 

□ Professional Assistance 


ABOUT FRA ^ 

□ Information about CongreWrohhj 
actions that affect your pay, benefits, 
and career through "On Watch" 

□ CHAM PUS supplemental 
protection 

□ Discounts on auto i -e, 

eyewear. Job bank/resume set 

12. Which features do you want in 
CHAMPUS supplement? 

□ guaranteed acceptance Q 
pays 100% of difference between what 
CHAMPUS pays and what you're 
charged Q 12-month money back 
guarantee 

13. Is a S20 investment in annual dues too 
much to pay for protection of your 
pay and benefits and access to other 
valuable programs and services? 

□ no □ not sure □ no 
opinion □ yes 

14. If you're not a member of the FRA. 
.why haven't you joined? 


□ it's 15. What would motive you to join FRA? 


Thank you for taking the time to 
complete this survey! 
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